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CHILDREN'S FUND

Detroit Children’s Fund (DCF) believes that all children, no matter their circumstances, have the
innate talent to learn, grow, and succeed in life. Detroit is undergoing an exciting renaissance, but
our city’s turnaround will not be fully realized until all its children have access to an excellent school.
For more information, visit www.detroitchildrensfund.org.

DCF is seeking a Director of Achievement who will serve in three meaningful ways:

o will work with our team of leaders/leadership teams in the city of Detroit to drive systemic
change by creating and developing a shared vision of what excellent instruction and
instructional leadership looks like.

o will be responsible for coaching current school leaders/leadership teams to operationalize
that vision by developing their instructional expertise, identify gaps, and help them determine
where to prioritize and focus their time as a school leader to best enable deeper learning in
their school.

¢ will manage important components of the DCF grant portfolio, including major investments
in leadership development, teacher development, and school support.

Success in this role requires a strong background in school leadership experience that may
include the following: teaching, school principal, assistant principal or instructional coach with at
least five (5) years of relevant experience in or with school administration. Familiarity with typical
school systems and processes is required.

This role typically requires a bachelor's degree and a graduate degree. Exceptions to education
attainment can be made for an individual with the right experiences, skills, and mindset. The Director
of Achievement will gain exposure to grant-making, networking opportunities, and learning
opportunities and have an excellent view to build a more sophisticated understanding of Detroit’s
education systems.

CORE RESPONSIBILITIES

e Support increased academic outcomes for historically underserved students by providing
direct coaching and/or support for school leaders and instructional leadership teams.

o Facilitating weekly goals-based coaching aligned to program priorities and differentiated for
individual leader and school needs and context.

¢ Designing and facilitating professional development for new and veteran school leaders.

e Designing and delivering training experiences for aspiring school leaders.

e Collaborating with state, network, and district leadership to observe and deliver concrete,
actionable feedback to school leaders.

e Internal collaboration with colleagues to develop DCF's best practices in leadership
development.

e Contributing to the vision and strategy, as well as expansion, of DCF’s work in Detroit’s
educational landscape.

e Provide implementation support to establish strong, replicable foundations at a flagship site
with an eye towards scaling across additional site(s).


http://www.detroitchildrensfund.org/

e Lead structured capacity building opportunities on a range of topics, including leading equity,
lesson and unit internalization, data driven instruction cycles, adaptive leadership,
observation and feedback, and professional development delivery.

e Lead ongoing school-based walkthroughs and feedback sessions to ensure that curriculum
and instructional systems are being implemented with fidelity.

e Facilitate quarterly step backs to assess progress.

e Support the creation and implementation of foundational systems through review,
observation, and feedback on key practices and deliverables.

¢ Analyze and codify high quality practices and resources from schools who range in their
ideological and pedagogical approach.

e Support DCF’s school site review services and leverage instructional expertise through the
analysis of artifacts of school practice and observations of classroom instruction and school
culture. Provide written feedback and proposed action steps provided to schools.

e Provide support and manage some of DCF’s grants portfolio, including but not limited to its
investments in talent development.

REQUIRED KNOWLEDGE, SKILLS, & ABILITIES

e Bachelor’s degree required; Master’s degree preferred.

e Minimum of five (5) years of experience in school administration or related field.

e Familiarity with schools, preferably having worked in either school administration, as a
teacher, or school instruction coach.

e You can walk the walk. You haveled significant and measurable student academic
achievement results in high-needs schools. School leadership or instructional coaching
experience is required.

¢ A nuanced understanding of the research behind and pedagogy that supports the Common
Core State Standards/College and Career Ready shifts.

e An ability to see the through-line of development needs for leaders at the district/CMO and
school level, and how their development will impact teachers and students. You design and
facilitate learning around equity, content, and leadership that will allow leaders to impact
teachers and students.

e A demonstrated and unshakeable belief that all children can achieve, and schools play the
most important role in helping them do so.

e Equity is at your core. A lifelong, heartfelt commitment to directly challenging historical
inequity and to dismantling systemic racism. A complete commitment to the mission of anti-
racism/racial equity and school transformation.

¢ You are an influencer. You hold extremely high expectations of yourself, your colleagues, and
your partners. You communicate those expectations in a direct, caring, and motivating way.

e Youare alearner. You have a deep hunger for professional growth and continuous feedback.

WHAT WE OFFER

DCF offers competitive pay commensurate with experience in a similar position with the potential for an
annual performance-based bonus. The salary range for this position is $115,000-5120,000. We also offer
an inclusive environment where staff are encouraged to bring their whole selves to work every day. DCF
may offer a relocation stipend to defray the cost of moving for this role, if applicable.




HOW TO APPLY

We recommend including a cover letter in your application addressing why you are interested in DCF and
how your experience has prepared you for this position. The priority application deadline for this position
is Friday, August 26, 2022. After that date, applications will be considered on a rolling basis. It is in your
best interest to apply as soon as possible.

Please submit your materials to our email: hr@detroitchildrensfund.org.

Detroit Children’s Fund is an Equal Employment Opportunity Employer


mailto:hr@detroitchildrensfund.org

